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1. Hean nokymeHTa

[Mpodeccuonanvuii Komekc (manee Kopgekc) sBisercs akToM YupexkIeHUs 00pa30BaHUS
«Anmatel MeHeDKMEHT Y HUBEPCUTETY (J1ajsiee Y HUBEPCUTET), M OTIPEIEeTIsIeT OCHOBHBIE HOPMBI U
paBuiia MPOPECCHOHATBHOTO MOBEACHIS BCEX 0€3 MCKITIOUeHHSI COTPYTHUKOB [1IK0IbI mOMUTHKN
u mipaBa (nanee [lIkomna), BKItouas nmpogeccopcKo-npenoaaBaTeIbCKUi COCTaB.

2. OO0JacTh NpUMeHeHUs!
[Monoxenust mannoro Kojekca siBNsitoTCS 0053aTENbHBIMU K COOTIOCHHUIO U PACIIPOCTPAHSIOTCS
Ha BCeX pabOTHUKOB U MPOQECCOPCKO-TIPEnoaaBaTeIbCKuii cocTaB IIIKOIbI MOJUTHKY | MpaBa.

3. Onpenenennsi 4 COKpaneHust

B nacrosmem npodeccuonansanom Kopekce moBeneHUs UCIIONB30BAHBI CISIYIONINE TEPMUHBI,
COKpAIICHHUS, ¥ ONIPEICIICHHUS

YHuBepcuteT — YupexaeHne o0pa3oBaHus « AiMaTsl MEHEIKMEHT Y HUBEPCUTETY;

ALMAU - Yupexnenue o0pa3oBanus «AnmaTsl MEHEIKMEHT Y HUBEPCUTETY;

Konekc — B coorBercTBuM ¢ HacTosiiuM Koaekcom stuueckoro noseaenus; Koaekc onpenenser
OCHOBHBIC HOPMBI U MPABHJIa WHIMBHUIYaJILHOTO TTOBEACHHS BCEX 0€3 MCKIIFOUCHHS COTPYHUKOB
[ITxoBI MOJUTHUKY U NIPABA;

IIpodeccnonabHBINH KOJAEKC — CHCTEMa MPABUJI WJIM dTHYCCKUX MPUHIIUIIOB, YIPABJISIONTNX
noBeJieHueM coTpyAHUKOB LIIkombl mONMUTUKY U TIpaBa,

Be3onacHocTh JaHHBIX — 3alllUTAa JaHHBIX OT HECAHKIIMOHMPOBAHHOTO (CIyYaHOTO WA
HaMEpPEHHOT0) BMEIIATEIbCTBA;

KonguaeHunaabHOCTh JaHHBIX — TIPEIOTBPAIICHUE Pa3TIIalIeHUs, YTCUKH HHPOPMAIIHH.
IIpodeccuonannsm — ocodboe CBOWCTBO COTPYAHUKOB CUCTEMATUYECKH, 3()(PEKTUBHO U HATEKHO
BBITIOJTHSITH CBOIO JICSTEIHHOCTD B CAMBIX Pa3HOOOPA3HBIX YCIOBHSX;

4, OTBETCTBEHHOCTDH

4.1. Jlexkan Illkoabl HeceT OTBETCTBEHHOCTh 3a KOHTPOJIb COOJIIOJICHUS TMOJIOKCHUN
Hactosmero Koaekca.

4.2. Pa6ornuku IlIkoJbl HECyT OTBETCTBEHHOCTh 3a COOJIOACHUE TOJOXEHUH HACTOSIIETO
Konexkca.

5. Oo01Me MmoJIoKeHN s

5.1. Hacrosumii Komexkc BBOAMTCS € IENbIO pa3BUTHS M YKpEIUICHHsS NPOo(hecCHOHAIbHOM
KynbTypsl [LIK0JIBI, MOBBIIEHNS YPOBHS MOTHBALIMN COTPYAHUKOB Ul CO3HATEIbHOU MOAACPKKI
CTpaTeruu.

5.2. Hacrostmmit Komekc pazpabortan B cooTBeTcTBUU ¢ DTHuecknM Koaekcom YHuBepcuTeTa.
5.3. Hacrosmmit Konekc mnpezacrasisier co0oif  CcBOA NPHHLMIOB, HOPM M TPaBUII
po()eCCHOHATIBHOIO TMOBEACHUS M COLMAIbHON OTBETCTBEHHOCTH, a TAaKXKe€ JIPYI'MX BOIPOCOB
npodecCHOHATBHON 3TUKU NPUHATHIX, 17151 CoTpyaHUKOB I1IKOTBI.

5.4. Tlonoxenus Hacrosmero Kogekca qOmKHBI ObITh OHATHBI U SICHBI 17151 BceX COTpyHUKOB
[konsl, ogHako Kojmekc HE MOMKET NPENOCTaBUTh HCUEPIBIBAIOIIEIO PEryJIUpOBAaHUS BCEX
BOIIPOCOB, KACAIOIIUXCS TUKU NMPO(HECCHOHAIBHOTO TOBEJAECHUS, KOTOPblE MOT'YT BO3ZHUKHYTh B
[Ikose. B ToM ciydae, Koraa Kakon-InO0O BONPOC HE MOXKET OBITh YPEryJIUpOBaH HACTOSALINM
KoznekcoMm, a Takyke Ip¥ BOSHUKHOBEHHMH CIIOPHBIX CUTyalui, koraa y CoTpynHHKA MOSBISAIOTCS
BOIIPOCHI U1 COMHEHHsI B OTHOLLIEHUHM KOPPEKTHOCTH €ro NEHCTBHM, JEHCTBUU €ro KOJUIET WIH
IPaBUIBHOTO IOHMMaHMs TNOJOXKeHuM Hacrosmero Kopgekca, eMmy cienyer oOpaTuThCs K
HENOCPEACTBEHHOMY pyKoBoAuTeNto LIIKombl.

JloxyMeHT Ha OyMa)XHOM HOCHTEIIEe HAXOIUTCS B HEYIPABISIEMbIX YCIOBUAX. [lepen mpuMeHeHneM CBephTe
aKTyaJIbHOCTH PEIAKINH B cucTeMe JJokyMeHToIor
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5.5. Ilemsmu nHactosimero Komekca SBISIOTCS CO3MaHME YCTOWYMBOM MPOQPECCHOHATBHON

KYJbTYPBl U CUCTEMBI STUYECKUX IIEHHOCTEH, MOATBEPKICHNE HEM3MEHHOM ToToBHOCTH LIIKOMBI

CJIEIOBAaTh BBICOKUM CTaHAapTaM MPOo(ecCrOHAIBHOIO OBEICHUS:

- 3amuTa npodeccruonanbHon YTHKH [1Ikomsr,

- pernamMeHTanus U yrnopsinoueHue npodeccruonaibHoro noseaenus Corpyaaukos LIkomsr B
Pa3TUYHBIX CUTYAlUSX C TOUYKH 3PCHUS COOIOICHUS ITUKH;

- MOBBIIIIEHHE MPOQEecCHOHATBHOTO ypoBHS [1IKOTET,

5.6. OcHoOBHBIMHU 3a/1a4amMu HacTosiero Kogekca siBIsiroTCs:

- COAECHCTBUE JOCTHKEHHUIO CTpaTernyeckux meneit [konsr;

- OpHUEHTAIS COTPYJHUKOB HA €MHbIEC ITUYECKHE [IEHHOCTHU U MOBBIIIEHNE KOPIIOPATUBHOMN
KyabpTypsbl LIKOIBI;

- NMOHMMAaHWEe W TMPUMEHEHHE BHYTPHKOPIOPATHUBHBIX MPO(ECCHOHATBHBIX  HOPM
CoTpyaHHKaMU B €KEIHEBHOW JEATSILHOCTH;

- amanTtanus HOBeIX COTPYIHUKOB K yCIOBUsM paboThl B [1Ikoe.

5.7. llpuHuMas, COBEpIICHCTBYS M coOmiofas monoxkeHus Hacrosimero Kopekca, Ilkona

MOJTBEPXKJIaET CBOE HaMepeHUe CIocoOCTBOBATh PAa3BUTHIO M COBEPIICHCTBOBAHUIO JIEIOBOTO

MOBEJICHNUS, OCHOBAHHOTO Ha MpodeccHoHan3Me.

5.8. Komexkc mpusBan cdopmupoBaTh cuctemy mnpaBuia Kok,  ompememnsrommx

npodeccuoHanbHOE MOBEACHNE U (POPMUPYIOIINX PEMYTAIIUI0 Y HUBEPCHUTETA.

5.9. IIkona mpuHUMAET | CIIEAYET MOJI0KEHUSIM HACTOsIIIero mpodeccuonanbHoro Koaekca mist

CoTpyAHUKOB.

5.10. Hacrostmmit Koxekc cimyxuT ocHoBoi 1y mpodeccrnonansHoro nmosenaeHust B lllkone u

HNOJJIEXKUT 03HAKOMJIEHHIO BceMu coTpynHukamu [I1C u agmuHucTpanueil.

6. Cobaronenue npogeccnoHATbHOI0 KOJAeKca

Jns obecriedeHusi MPUHATHS BBICOKUX CTaHAAPTOB MpodeccroHaln3Ma B CUCTEME BBICILIETO
00pa3oBaHus, AIMUHACTPATUBHBIM COTPYIHUKAM H IpenoaaBaTeisaM LIIKombl MOTUTHKY U TpaBa
Anmmvatel  MenemxkmeHnT YHuBepcuteta AlmalU, pekomeHayeTrcs clieoBaTh  HOpPMawm,
coJiepkanumMcst B HacrositieM npodeccunonansuom Konekce st CoTpyTHUKOB.

1. OcHOBHbBIE TPUHIUIIBI

B COOTBETCTBMM ¢  HactosmuMm  mpodeccrnonambHoM  Koaekcom — CoTpyaHHMKOB,
aJIMUHUCTpaTUBHbIE COTPYAHUKHU U TipenojaBarenu Llkoinsl [lonutrku u [lpaBa 10mKHBL:
- OO6ecneynBaTh BRICOKOE KauecTBa MPOPECCHOHATBHBIX YCIIYT;

- BbITh IpUBEPKEHBI IEHHOCTSIM U KYJIbType AMaThl MeHEKMEHT Y HUBEPCUTETA;
- BbITh MOPSIIOYHBIMH, YECTHBIMU M CITPABEIJIUBBIMU;

- BbITh BHEMATEIBHBIMU NTPU OOIIIEHUN CO CTYJICHTAMHU U KOJUIETaMU;

- BEITE OTBETCTBEHHBIMH 32 CBOH JICHCTBHS,

- Co0mroaTh HOpMBI KOH(DHUICHIIMATEHOCTH;

- [Tonnep>xuBaTh paBEHCTBO U CIIPABEJINBOCTh;

- CrnenoBaTh ’TUYECKUM CTAHIAPTAM;

- [IposiBIISITH COIMANbHO OTBETCTBEHHOE MMOBEACHUE;

- Hcnonp30BaTh 9KOJIOTMYECKH YCTOMYMBBIA TOXOL.

8. OcCHOBHBIE METOAbI

B coorBerctBUM ¢ HactosmmM  npodeccuonambHoM — Komexkcom  COTpyIHUKOB,
aJIMHHHCTPATHUBHBIC COTPYIHUKH U TperioaaBareau [1IKobl MOMUTHKY U TTpaBa TOJKHBI:

- Hcnonp3oBaTh HasIeKaIIue CPEICTBA CBSI3U Ul OHUIMATIBHBIX 3aIIPOCOB;

JloxyMeHT Ha OyMa)XHOM HOCHTEIIEe HAXOIUTCS B HEYIPABISIEMbIX YCIOBUAX. [lepen mpuMeHeHneM CBephTe
aKTyaJIbHOCTH PEIAKINH B cucTeMe JJokyMeHToIor
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9.

OTBeuaTh Ha 3aMPOCHI IO AIEKTPOHHOU MOYTE B TCUECHUE TPEX paboUuuX JTHEH;

Cobuto1aTh yCTaHOBJICHHBIE CPOKHU;

YeTko yKa3bIBaTh CPOKHU UX BBIIOJTHEHUS;

JlenuThbcs 3HAHUSAMH U ONBITOM Ha Oraro IIkomsr;

[TomyuaTs pa3pelnieHne, npex/ie 4eM BMEIINBAThCA B J€ATEIbHOCTD, BBIXOISIIYIO 32 PAMKH
X QyHKIIUH;

ObecneunBaTh 0€30MaCHOCTH ¥ KOH(UACHIIMAIBHOCTD IaHHBIX;

Hcnonb3oBatk pecypcbl AnMarel MEeHEI)KMEHT Y HUBEPCUTETA TOIBKO B paOOUMX IEIISIX;
[IpenocTaBnaTh Bce HEOOXOIUMBIE TOKYMEHTHI, TpeOyeMble IIKOJIOH;

Y4acTBOBaTh B MEPOIPHUATHSX IO MOBBIIIEHUIO KB (DUKAIIHH.

3akaouuTeIbHbIE MOJI0KEHHUS

9.1. Hacrosumii Kogekc yrtBepxknaercs IIpopekTopoM N0 akaJeMHYeCKHMM BOIpOCaM U
BCTYIIAET B CUILy C MOMEHTA €T0 YTBEPKICHMS,

9.2. Bce m3menenus u pomnonHeHus B Kogekc BHocsTcs mo pemenuto Jlexkana Illkonsr u
COIIACOBBIBAIOTCS C [IpOpEeKTOPOM IO aKaieMUYECKUM BOIIPOCAM.

JloxyMeHT Ha OyMa)XHOM HOCHTEIIEe HAXOIUTCS B HEYIPABISIEMbIX YCIOBUAX. [lepen mpuMeHeHneM CBephTe

aKTyaJIbHOCTH PEIAKINH B cucTeMe JJokyMeHToIor
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1. Purpose of this Document

The Code of Good Practice (hereinafter the “Code”) is an act of the Educational Institution
“Almaty Management University” (hereinafter the “University”), and defines the basic norms and
rules of professional behavior for all employees of the School of Politics and Law (hereinafter
“School”), including the teaching staff.

2. Application of this Document
The provisions of this Code are binding and apply to all employees and teaching staff of the School
of Politics and Law.

3. Definitions and Abbreviations

In this Code of Good Practice are used the following definitions and abbreviations:

University — Educational institution “Almaty Management University”;

ALMAU - Educational institution “Almaty Management University”;

Code - In accordance with this Code; The Code defines the basic Norms and Rules of professional
behavior for all employees of the School of Politics and Law without exception;

Professional Code — a system of rules or ethical principles governing the conduct of employees
of the School of Politics and Law;

Data Security — protection of data from unauthorized (accidental or intentional) interference;
Data Confidentiality — prevention of disclosure or information leakage;

Professionalism — a special ability to systematically, efficiently and reliably carry out activities in
a wide variety of conditions;

4.  Responsibility

4.1 The Dean of the School is responsible for monitoring compliance with the provisions of this
Code.

4.2 Employees of the School are responsible for compliance with the provisions of this Code.

5. General Provisions
5.1 This Code is introduced with the aim of developing and strengthening the professional
culture of the School, increasing the levels of motivation of employees to consciously support the
strategy.
5.2 This Code is developed in accordance with the Code of Ethics the University.
5.3 This Code is a set of principles, norms and rules of professional conduct and social
responsibility, as well as other issues of professional ethics adopted for School Employees.
5.4 The provisions of this Code should be understandable and clear for all School Employees.
However, the Code cannot provide a comprehensive regulation of all issues related to the ethics
of professional conduct that may arise in the School. In that case, when any issue cannot be
resolved by this Code, as well as in the event of disputable situations, when the Employee has
questions and doubts about the correctness of his own actions, the actions of colleagues or the
correct understanding of the provisions of this Code, it is necessary to contact the Dean of the
School.
5.5 The aim of this Code is the creation of a sustainable professional culture and system of
ethical values, confirmation of the School’s continued readiness to follow high standards of
professional conduct:

- To protect the professional ethics of the School;

- To regulate and streamline the professional behavior of School Employees in various

situations in terms of compliance with ethics;
- To improve the professional level of the School;

JloxyMeHT Ha OyMa)XHOM HOCHTEIIEe HAXOIUTCS B HEYIPABISIEMbIX YCIOBUAX. [lepen mpuMeHeHneM CBephTe
aKTyaJIbHOCTH PEIAKINH B cucTeMe JJokyMeHToIor
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5.6 The main objectives of this Code:
- To contribute to the achievement of the strategic goals of the School
- To orient employees towards common ethical values and enhance the corporate culture of
the School;
- To understand and apply internal corporate professional standards by the Employees
themselves in their daily activities;
- To adapt new Employees to the working conditions at the School.
5.7 By accepting, improving and complying with the provisions of this Code, the School
confirms its intention to contribute to the development and improvement of business conduct based
on professionalism.
5.8 The Code serves to form the School’s system of values that determine business behavior and
shape the University’s reputation.
5.9 The School accepts and follows the provisions of this Code of Good Practice.
5.10 This Code is the basis for professional conduct at the School and is subject to familiarization
by all teaching staff and administration.

6.  Compliance with this Code

Administrative and academic staff of the School of Politics and Law at Almaty Management
University are encouraged to embrace the norms of this Code to ensure the adoption of the highest
standards of professionalism in higher education.

7. Fundamental Principles

In accordance with the Code, all administrative and academic staff of the School of Politics and
Law are expected to:

1) Provide high quality professional services;

2) Be committed to the values and culture of AlmaU;

3) Act with integrity, honesty and fairness;

4) Be sensitive when dealing with students and colleagues;
5) Be transparent and accountable for their actions;

6) Respect norms on confidentiality;

7) Support equity and justice;

8) Uphold high ethical standards;

9) Embrace a socially responsible behaviour;

10) Embrace an environmentally sustainable approach.

8.  Basic Practices

In accordance with the Code, all administrative and academic staff of the School of Politics and
Law are expected to:

1) Use proper means of communication for official requests;

2) Answer to requests by email within three working days;

3) Respect the established deadlines;

4) Be clear with the terms of their deadlines;

5) Share knowledge and expertise for the benefit of the school;

6) Get permission before intervening in areas beyond their functions;
7) Maintain data security and confidentiality;

8) Use Almau resources only for work related purposes;

9) Provide all necessary documents required by the school,

10) Take part in professional development activities.

JloxyMeHT Ha OyMa)XHOM HOCHTEIIEe HAXOIUTCS B HEYIPABISIEMbIX YCIOBUAX. [lepen mpuMeHeHneM CBephTe
aKTyaJIbHOCTH PEIAKINH B cucTeMe JJokyMeHToIor
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9.  Final Provisions
9.1 This Code is approved by the Vice-Rector for Academic Affairs of the University and comes

into force from the moment of its approval;
9.2 All changes and additions to the Code are made by the decision of the Dean of the School

with the approval of the Vice-Rector for Academic Affairs.
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1. KykaTThIH MaKcaThl

Kocibu Kopmekc (apel kapait Komekc) «Anmarel MeHemKMEHT YHUBEpcHTET» Oinmim Oepy
MeKeMecCiHIH (apbl Kapail YHuBepcuteT) akTi 00w TaObuIbim, Cascar xoHe Kykbik Mekrteoi
KbI3METKEpJIepiHiH TYTeNiHiH, TPo(eccop-OKbITYIIbUIAP YKBIMBIH KOCA OTBIPHIM, KociOu MiHE3-
KYJIKBIHBIH HET13T1 HOpMaiapbl MEH epekeepiH ailKbIHIanIbl.

2. Koanany asicel
Konekc epexenepi Cascar xone Kykbik MekTeOiHiH OapiblK KbI3METKEpIepi MeH mpodeccop-
OKBITYIIBUTAPbIHA TapaJIbII, YCTaHYbIHA MIHJIETTI OOJIBIT TaOBLIAIbI.

3. AHBIKTaMaJap MeH KbICKapTyJiap

Bepinren xociOm MiHe3-KYIbIK KojekciHae Kemneciieid TepMUHIEP, KbICKapTyJiap MeEH
aHbIKTaMalnap KOJJAaHbUIFaH:

YHuBepcuter — «Anmarsl MeHeDKMEHT Y HUBEpCUTETI» O1lliM Oepy Mekemect;

ALMAU - «Anmatsl MeHeIDKMEHT Y HUBEPCUTETI» OLTiM Oepy MekeMect,

Konexc — Gepinren mine3-kyiblk Kopaekcine coiikec; Komeke Casicat xoHe Kykbik MekTebi
KBI3METKEPJICPIHIH JKEKe MIHE3-KYJIBIK EpEKECIHIH Heri3ri HOpMalapbl MEH epeKelepiH
AHBIKTAM b,

Kaciou xonexc — Cascar xone Kykpik MekTe0i KbI3MeTKepJIepiHiH MiHE3-KYJIKbIH O0acKapaThlH
epexeNnep MEH dTUKAIBIK KaFuaaiap Kynec;

AKnapat Kayinci3/iri — aKmapaTThl pyKcaT eTiuiMereH (9/ieiil Hemece 0aiKaychi3aa) opeKTepICH
KOpray;

AKnapaT KyNHsUIbUIBIFBI — aKIapaT TapalybIHBIH ajl/IbH aly;

Kacibunik — Kpi3meTkeprepain Typdi xKaraaiaapaarsl 3 KbI3METiH JKyieni, THIM/I )KoHe ceHiM1
aTKapa ajaTblH epeKIle KaCHueTi;

4, Kayankepuinik
4.1. Mexren [lexansl OepisireH KOJEKC epeKerepiHiH CaKTaTyblH KaJaraiay YIIiH jKayarThl.
4.2. Mexkren Kpi3MeTKepiepi Oepinren Kogekc epexenepin ycTaHyFa )KayarnThl.

5. Kannbl epexesiep

5.1. bepinren Kogekc KpI3MeTKepyiep CTpaTerHsHbl CaHAlbl TYPHAE KOJJayFa BIHTAJIBUIBIK
JIEHTeiiH KoTepin, MeKTenTiH KOCiON MOICHUETIH IaMbITY JKOHE HBIFAUTY MaKCaThIMEH €HT131TiI
OTBIp.

5.2. bepinren Kogexc YauBepcurer DTukanbik Kogekcine caii o3ipJieHreH.

5.3. bepinren Komekc Mekren Kei3merkepiepi YIIiH Karujaanzap, KociOM MiHE3-KYJIBIK
epekesiepi MEH QJICYMETTIK JKayallKepIIiIiK KoHe 0acka Ja cypakTapra 0alIaHbBICTHI )KHUBIHTHIK
OOJIBITT KETIeIi.

5.4.  Bbepinren Konekc epexxenepi MekTen KbI3METKEpIIEPiHIH OapIibIFbIHA TYCIHIKTI Op1 allKbIH
Ooysl Kepek, anaiina Kogekc MekTenTte opbIH alrybl MyMKiH Koci0M MiHe3-KYJIbIKKa OaiIaHbICThI
OapiblK CypaKTapAblH TYTelJell peTTelylH KamTamachi3gaHibipa ainmaiiabl. Koaekc apKbibl
KaHgail mga Oip cypak miemiMiH Taba amMmail jkarca »oHe Jie JayJjibl JKarnail TybIHAaraH/a,
KBI3METKEP/IE 63 1ICIHIH JKOHE OpINTEeCTEPiHIH ICIHIH IYPHICTHIFbIHA OalIaHBICTHI HEMece OepiireH
Kopexkc epexenepin nypeic TyciHy OoMbIHIIA cypakTap maiija OonFaH »karmaia oraH Mekren
OacIIbIChIHA JKYT1HY KEPEK.

5.5. Kopekc MakcaThl TypaKThl KOCiIOM MOICHUET jKOHE ATUKAJIBIK KYH/IBUIBIKTAp XKYHECIH KYpY,
MekTtenTiH KociOM MIHE3-KYJIBIKTBIH JKOFApFhl  CTaHAAPTTApPhIH OYJDKBITIIAM  CcakTayFa
JANBIHIBIFBIH pacTay:

- MEKTENTIH KociOu 971e01H Kopray;

JloxyMeHT Ha OyMa)XHOM HOCHTEIIEe HAXOIUTCS B HEYIPABISIEMbIX YCIOBUAX. [lepen mpuMeHeHneM CBephTe
aKTyaJIbHOCTH PEIAKINH B cucTeMe JJokyMeHToIor



ALMATY HANAGEMENT K-IIT'TI-01 cotpyanukoB lkomnel monutuku u | Penakuus 1 Crp. 12 u3 13
UNIVERSITY

I‘lEé‘]J ALMA [IpodeccuonanbHbI KogeKe

npaBa

- ONCNTUTIK CaKTally TYPFBICBIHAH KaparaHmarbl Mekrten KeMeTkepaepiHin Typai
XKaraaimapaarsl KOCiOU MiHE3-KYJIKbIH PETTEY;

- MekTenTiH KociOu JeHTeiiH apTThIPY;

5.6.  KopekcriH Herisri MiHaeTTepi:

- MeKTenTiH CTpaTEeTusIIbIK MaKcaTTapblHa KOJI KETKI3ylHE KOMEKTECY,

- KBI3METKEpJIepl Kbl ATHUKAIBIK KYHIBUIBIKTapFa Oargapiay jkoHe MEKTenTiH
KOPIOPATHUBTIK MOJICHUETIH apTTHIPY;

- KBI3METKEPJIEPAIH 1IMIKI KOPIOPAaTHUBTI KACIOM CTaHAapTTapAbl KYHAETIKTI KbI3METiHE
TYCiHY1 )KOHE KOJIJIaHYBI,

- KaHa KbI3METKEpIep Il MEKTENTeT1 eHOCK JKaFaaiibiHa OeriMey.

5.7.  Komekc epexenepin KaObuimam, >KETUIAIPIN, CakTay apKbpUTbl MeEKTenm KOCINTIKKE
HETI3/Ie/ITeH iICKep MiHEe3-KYJIBIKTBIH JIaMybl MEH JKeTUTyiHE BIKIaJl €Ty HUETIH pacTail/ibl.

5.8.  Komekc kociOu  MIHE3-KYJIBIKTBI ~ aHBIKTAWTBHIH  KOHE  YHUBEPCUTET  Oe€jeliH
KaJIBIITACTRIPATBIH MEKTENTIH epekernep )KYHECIH KAbINTACThIPyFa apHaJIFaH.

5.9. MekTen KbI3METKepJIepre apHaiaFaH KocinTik KoaeKkcTiH epexenepin KaObuIIaniabl JKoHe
CaKTauIpl.

5.10. Komekc MektenTeri kKociOM MiHE3-KYJIBIKTBIH HET131 OONBIT TaObUIAIbI KOHE OapalibIK
OKBITYIIBUIAP KYPaMbl MEH OKIMIIIIKKE TaHBICTBIPHLUTYbIHA KaTabl.

6. Kaciou konexcri cakray

JKoraper Oinmim Oepy >kykeciHIe KociOM IeOepiiKTiH >KOFapbl CTaHIAPTTapblH KaObLIIAYIbI
KaMTamachl3 ety yiiH AnMaTtsl MenemkmenT AlmaU Yuausepcuretinig Cascar sxoHe  KyKbIK
MekTeOiHiH OKIMIIUIIK KBI3METKEpJIepl MEH OKBITYIIbIIapblHA apHAJFaH KOCIMTIK KOJEKCTeTl
epexeNnepal cakTayra KeHec Oepiniesi.

7. Herisri karunaaap

Kemetkepnepain kociou Kopgekcine coiikec, Casicat xoHe Kykpik  MekTebi oKIMIIiTIK
KbI3METKepJIepl MEH OKBITYIIBUIAP KYPAMbIHA )KYKTENEI:

- Korapb! canaibpl KociOU KbI3METTEP/I1 YCHIHY;

- Anmatel MeHEeDKMEHT Y HUBEPCUTETIHIH KYHIBUTBIKTaphl MEH MoJIeHHeTiHe Oepik Ooiy;
- OJIeNTI, afall )KoHE 9T 00Ty,

- CTyneHTTepMeH jKaHe 9piNTecTepMEH coilliecy Ke3iHe MyKusT 0oy;

- O3 ic-opekeTiHe JKayanThl 60Iy;

- Kynusuiblislk epekenepin cakray;

- Tenaik meH oMUIAIKTI caKTay;

- OJien epeKeNepiH CaKkTay;

- OJIEYMETTIK KayanThUIBIK MiHE3-KYJIKBIH CaKTay;

- DKOJIOTUSIIBIK TYPAKTHI KipicTi Maiijanany.

8. Heri3ri anicrep

Kemetkepnepain kocintik Komekcine coiikec, Casicat xoHe Kykbik MekTeOiHIH OKIMIIIIIK
KbI3METKepJiepl MEH OKBITYIIBUIAPHI MiHCTTI:

- Pecmu cayanmap ymriH THICTI OaiylaHBIC KypaJlIapbiH KOJIJIaHY;

- Y1 skyMbIC KYHI iIIiHAE 3JEKTPOHJBIK IMOIITa apKbUIbI XKIOEpiIreH cayaijapra skayar
oepy:;
- benrinenren Mep3iMaep/i cakray;

- Omnap/pl icKe ackIpy Mep3iMIIepiH HAKThl KOPCETY;

- Mexren naiiacel yiris 0u1iM MeH TaxipuOemeH Oeticy;

- O3 mapyachl MIEHOEPIHEH THIC KBI3METKE apajiacrac OYphIH pyKcar amy;
- JlepekTepiH Kayirci3airi MeH KYMHUSUTBUIBIFBIH KAMTaMachI3 €TY;

JloxyMeHT Ha OyMa)XHOM HOCHTEIIEe HAXOIUTCS B HEYIPABISIEMbIX YCIOBUAX. [lepen mpuMeHeHneM CBephTe
aKTyaJIbHOCTH PEIAKINH B cucTeMe JJokyMeHToIor
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- Anmatbel MeHeKMEHT YHHUBEPCUTETIHIH pecypcTapblH TEK >KYMBIC MaKcarTaphbl YIIiH
nai1ajiany;

- MekTen Tanar eTeTiH 0apibIK KaKETTI Ky)KaTTapAbl YChIHY;

- BinmikTUTIKTI apTThIpY HIapajapblHa KaThICY.

9. KopbITBIHABI epeskeliep

9.1. Konmekc Oky ici xeninjaeri [IpopekTopbiMeH OEKITKEH COTTEH OacTar KyIliHe eHel;

9.2. Kopnekcke OapiblK e3repTysiep MEH TONbIKThIpynap Mekten Jlekansl sxkoHe OKy ici
xeHiuzeri [IpopexkTopsIMeH Kemice/i.

JloxyMeHT Ha OyMa)XHOM HOCHTEIIEe HAXOIUTCS B HEYIPABISIEMbIX YCIOBUAX. [lepen mpuMeHeHneM CBephTe
aKTyaJIbHOCTH PEIAKINH B cucTeMe JJokyMeHToIor
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